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20TH ANNUAL 
LABOR DAY PICNIC 

“Speaking Out for Workers’ Freedom 
To Choose # Union* 

40 us at the Main Pavilion in Stewart Pork. bring + dish to pass and enjay free burgers, Hot dos 
Jeo croam and soda, 

hho Labor Coalition and Midstate Labor Council aro Youd {0 share sponGorahip and organization of this yoar's Labor Day pionle 

Labor Day 2003- 
Soaking Out for Workers’ Freedom 

to.Choose a Union 
Each yoar Midatate Central Labor 

‘nell, preventing some forty unions and ‘V9 8,000 working mon and women in Tenpking and Cortland counties, holds a free ‘nor Day Plenilo, This event attracts hundreds 6f workors and thelr families for @ day of fun and 0¢ ebration in recognition of the sacrifices and ‘sibutlons Working people make to our Nmunities every day, This year's Labor Day bration marks our 20th Annual plenic, The nic is open to the public and admisaion is a h to pass, The festivities will take place at 10 co's Stewart Park from 44.am-apm. 
This year, a» part of a nationwide effor. ‘ty America’s unions to develop a new level of ur derstanding and support in our communities fo workers’ basic human right to Join # union, «will focus on what many in the community ry unaware of, namely the challenges workers £08 from employers when they try to form a ur fon. Community support for workers who want # -olee at work is critical because It can help fe Juco the affects of routine aggressive and in imidating employer interference. And when Workers succeed in forming, a union, thelr 

‘st ndard of living improves, the economic ‘81 ength of the community improves and our 
1s tion becomes stronger. 

Along, with the annual awards of “Goat* 

‘and *Friend® of Labor, we have some special Awards and surprises for this year’s program, Thore will bo music and activities for children aro planned. There will be raffle drawings with prizes including union memorabilia from our affiiate HIM corlificates from focal businesses, and can prizes, Tables will be available for unions who Wish t0 display information about thelr locals, @ducational material or other information on Work@r isauies. For more information contact Carol at the Labor Federation at 318 422-3363, 
Midatate CLC Beutins.to Look at Upcoming 

‘Local Political Race 
Throughout the summer the Political Committees of the Labor Council in both Cortland 4nd Tompkins counties have been hard at work They have rewritten the candidate questionnairep, dono significant outreach to local political leaders ‘and candidates and begun to schedule interviews, ‘Ab Wo progtress through the political neason wo will Continue to interview candidates for political Office and be sure to find out their views on issuos {that affect our members here in the Midstate Con. {ral Labor Council area, 

A\ our next Labor Council meeting on Au. Gust 19 we wil discuss some of the progress that has been made in this effort over the summer ay well as voto on some recommendations put forth by the Political committees, For more information n these committees, or to get involved please Contact Linda Smith (Cortland County) at 607, 756-5582 or Dave Marsh (Tompkins County) ot 607 272.3122, 
‘Key Facts on Working Families tysuen Good Jobs and a Strong Economy Since 2001, Amerioa has lost moro than 2 millon jobs. Our manufacturing sector has been hit hardest. 
. unemployment is now more than 6 per. Gent, and long-term unemployment is at its highest level in a decade. 

Workers’ real wages are falling, and {amily incomes are flat, 
Core job standards— overtime pay, the 40. hour workweek, the Falr Labor Standards Act, the Davis-Bacon Act (which enautes local pro 

Valling Wages are paid on federal construction 
Projects) and job safety and health protections 

er attack by Big Business and the Bush administration and its allies in Congress, 
Health Care 

‘As many as 60 million people in the United 
Stalos were uninaured sometime last year Health care coats are skyrocketing, and employ. €78 are culting coverage and benefits and impos 

ing price hikes on employees. 
Employers that provide decent and affordable 

Ith care coverage faco tremendous competi tive pressures from companies that skimp on workers’ pay and benefits 
The state fiscal crisis. nas fed to cutbacks In pub. {ie care programs, reducing coverage for low. Income familios, children and seniora, 

Freedom to Form a Union Forty-two million private-sector workers would Vote for a union today if they had the opportunity, ‘When workers try 10 organize @ union, 92 percent of employers force them to attend closed-cioor anti-union meetings, 80 percent require supervi 80r8 to attend training sessions on how to attack Unions and 78 percent have supervisors deliver antl-unlon messages to workers they oversee Seventy-five percent of employers where worke 40 trying to organize hire outside consultants to fun antiunion campaigns, half threaten to shut down If there's a union and 25 percent iilogally {iro workers. 
Even aftor workers win a Notional Labor Rola Hlons Board (NLRB) election to form a union, one third of tho time their employer never negotiates contract with thom, 
The penalties for employer misconduct when Workors tr to form unions aro $0 mild they do not Serve as dotortents to future misconduct SON 18 percent of workers who joined unions In 2001 did 60 through the NLRB process Twenty-five milion private-sector and 7 milion publle Sector workers or one-quarter of the en tealan worKors re not included in the 
Hundreds of thous 

right 
‘ands of federal worke, ‘osing thelr civil service and co Tights under the Bush 

15 are 
ve bargaining administration, 


