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ACKNOWLEDGEMENT -- CORPORATE CONTRACTOR

STATE OF NEW YORK )

) BS.
County of Tompkins )
On the __ 25th day of _July , 19 89 , before me personally
came AP RR S to me known, who, being by me duly sworn,

did depose anc say that he¥kx resides at Ithaca, New York :

that he &% is the  Co-Chair of Tompkins/Cortland Labor Coalition

Titic (Corporate Name)

the corporation described in and which executed the foregoing agreement; that he
knows the sezl of said corporation; that the seal affixed to said agreement is such
corporate seal: that it was so affixed by order of the Board of Directors of said

corporation. and that he'she signed his name thereto by like order.

-

L/ A N _
i/.q""i“» A1 /() e ‘—7J\ f N Ao Ll

\
Notary Public

LINDA K. ANDREW
Notary Public, State of New York
No. 4750761
Qualified in Tompkins County __ .
Commission Expires hesah 30, 19421
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BASIC AGREEMENT

This CONTRACT, dated July 1 , 19 89 , is made between the NEW YORK

STATE DEPARTMENT OF LABOR, hereinafter referred to as the NYSDOL, and

Tompkins/Cortland Labor Coalition hereinafter referred to as the Contractor.

Whereas, the NYSDOL has funds available under the DOSH Training and Education
program; anc
Whereas, the NYSDOL wishes to engage the Contractor to provide occupational

training and educational services;

“Wovi. therefore, the NYSDOL and the Contractor do hereby agree as follows:

it The Contractor will perform the services set forth in the attached Program
Nent

2 The NYSDOL shell pay the contractor a sum not to exceed$43,024.98 FOR
SUCH SLRVICES AS SET FORTH IN THE PROGRAM NARRATIVE.

9 Tnis CONTRACT shall be for the perioc July 1, 1989 through

June 30, 1990

:  This Contract consists of the following:

- Contract Signature Sheet

- Corporate Acknowledgement

- Basic Agreement

- Project Narrative

- Schedule 1 (summary of major budget items)

- Schedule 2 (detailed line item budget) is not physically attached to the
contract. However, it is deemed a part of this Contract as if more fully
set forth at length herein. Schedule 2 defines the-items and amounts of
contractor costs that may be paid or reimbursed from contract funds.

- Budget Justification explaning the basis for major and detailed budget line
items.

- Project Timetable

- Terms and Conditions.

- Appendix A

- Other provisions agreed to by the NYSDOL and the Contractor.
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STATE OF NEW YORK

DEPARTMENT OF LABOR R
FOR
OCCUPATIONAL SAFETY AND HEALTH TRAINING AND EDUCATION PRQGRii:“RTMENT e

PROJECT NARRATIVE

Project Title: Health and Safety Training Program

A. i 1 - . .
workggg]:n&hgggiﬁt1vgs. To conduct 2 training conferences for union and non-union
o and safety hazards associated with video display terminals (VDT's)
it g g emicals. To work with UAW #1326 and UAW #802 on the development of
i traininsa ety committees, 1dent1f1gation of occupational hazards,
s g of their membership. To conduct health and safety surveys

elected emp}oyees represented by UAW #2300 and Teamsters #65.,

The tra1q1ng conferences will target 35 unions based in Tompkins and

Cortland counties representing over 8,000 workers. The projects with specific
unions will target their individual membership.

B. Program Design and Implementation: This program is designed to assist in the
elimination of needless occupational health and safety hazards in the workplace.
This will be done through a combination of projects.
) ) The training conference topics have been identified because of the numerous
inquiries made by local workers and unions. Clerical workers have expressed
concern abqut ergonomic and health problems they have experienced using VDT's;
and custodial workers have expressed concern about rashes, burns, nausea and
dizziness associated with cleaning chemicals they use. These concerns have
been verified through QSHA Log Forms obtained in unionized workplaces.

The individualized work with four unions will focus on issues particular
to their worksites. UAW #1326 will focus on building a health and safety
committee, training that committee on locals, state and federal laws, identi-
fication of plant problems, - = . - and working
with management to address identified problems. UAW #802 will focus on building
a health and safety committee, training that committee on local, state and
federal laws, identification of plant problems and working with management
to address identified problems. UAW #2300 will focus on identifying problems
in the dining areas of Cornell University. Based on numbers of workers and
OSHA Log Forms accidents in the dining areas pose a significant risk for this
union local. Teamsters #65 will address the problems associated with cement
mixing and delivery. These workers gomp1ain of rashes, breathing problems and
physical accidents. Each of thes unions want to focus on health and safety
concerns which are unique to their workplace.

GOAL #1:

To educate workers in Tompkins and Cortland counties about occupationa! hazards

associated with VDT's and cleaning chemicals used in custodial occupations.
Objective #1: To hold at least one 2 to 4 hour training conference
on both of the above stated topics with 15 to 30 ﬂorkers from occupa-
tions and unions interested in the issues. Technical expertise for

ues ACSITIONAL € . > 11 SHEETE OF PABER AND ATTACH, IF NECESSARY

~LE TE 102 (3182

R T RN



page 2

these training conferences wWill be obtained fr izati

L : _ O0m organizations such as
Cornell University's Chemica] Hazard Information Program (CHIP) and/or
one of the other programs listed on form HAB TE-101.

Objective #2: To aggressively work with at least five (5) union locals
or groups of workers to obtain their participation and attendance at
the‘conference listed in Objective #1. To have three (3) or more
trainees from each union local participate in the conference.

Objective #3: At the completion of each conference the Training
Coordinator will assist trainees from each work group to present
the information they have learned to the membership of their
local union or group. This might entail working to develop an
easy to read brochure, presenting a summary of the conference at

a union meeting or providing a smaller training to more members
of a particular group.

GOAL #2:

To assist approximately 400 manufacturing workers, represented by UAW
Local #1326,to identify the hazards associated with their occupations

and to increase labor and management efforts to reduce health and safety
risks at the worksite.

Objective #1: To work with the union Health and.Safety-Representaiéﬁ
tive on involving at least two other union members in the following
objectives.

Objective #2: To hold at least two 2 hour training sessions with’
the newly formed Health and Safety Committee. Topics to be covered
will be Tocal, state and federal laws, how to get these laws
enforced and developing a strategy for identification of workplace

problems.

#

Objectfve ﬁ§§ To work with the Health and Safety Committee on
development

me L'ff“glggxyg¥¢;n§§rument for the membership, dissemination
dﬁjfﬁé*ﬁﬁFVéYfﬁﬁd"Ehﬂﬂ%ﬁtﬁonﬁbfﬂthé”surgpy. :

Objective #4: To work, on'an ongoing basis, with the Health and *
Safety Committee on responding to specific needs identified in
Objectives 2 and #3. Specifically, ventilation and indoor air
quality problems.

Objective #5: To train the Healt and Safety Committee how to =~
operate independently of the - ‘H ng Coordinator so that after.
the Training Coordinator leaves the committee will continue to

function effectively.
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GOAL #3:

Egcg?s;gazapggoiématg1y 120 manufacturing workers, represented by UAW
i occu’ s entify the health and safety hazards associated with
R pations and to increase labor/management efforts to reduce
ealth and safety risks at the worksite,

Objectivg #1: To work with the local union leadership to identify
membgrs interested in health and safety issues and to establish
@ Union Health and Safety Committee.

Objective #2: To hold at least two 2 hour training sessions with

the newly fomred Health and Safety Committee. Topics to be covered
will be local, state and federal laws, how to get these laws enforced
and developing a strategy for identification of workplace problems.

Objective #3: To work with the Health and Safety Committee on
development of a survey instrument for the membership, dissemination
of the survey, collection and tabluation of the survey.

Objective #4: To work, on an ongoing basis, with the Health and
Safety Committee on responding to specific needs identified in
Objectives #2 and #3. Specifically, ventilation and indoor air
quality problems. Contact and bring in technical assistance as needed.

Objective #5: To train the Health and Safety Committee how to
operate independently of the Training Coordinator so that after
he/she leaves the committee will continue to function effectively.

GOAL #4:

To assist approximately 250 dinning workers, represented by UAW Local #2300

to identify hazards associated with their occupation and to increase labor and
management efforts to reduce health and safety risks at the worksite.

Objective #1: To conduct at least five 1 hour group interviews with
dinning workers in the seven dinning halls on Cornell University
campus to identify health and safety problems associated with their
employment.

Objective #2: To conduct a written survey of 250 dinning workers
to further understand the problems these workers encounter.

Objective #3: To work with the UAW Local #2300 Health and Safety
Committee (established in 1988) on developing a comprehensive ap-

proach to the problems identified. This might entail written brochures,
group meetings with audio visual aids, training workshops or

other such efforts.

Objective #4: To contact and bring in technical assistance as needed.
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GOAL #5:
To assist approximately 60 cement Workers, represented by Te '

) 086 ’ P y Teamsters Local
65 to 1dentify hazards associated with their occupation and to increase
labor and management efforts to reduce health and safety risks on the job.

Objective #1: To conduct at least two 1 hour group interviews with
cement workers from different worksites so as to 1dentify health md
safety problems associated with the employment. The interviews will
focus on working conditions and chemicals percieved by the employees
as dangerous and harmful,

Objective #2: To confer with experts, from organizations such as
CHIP and/pr CYNCOSH, so as to evaluate employees' perceptions of
health and safety hazards their job sites and to determine the
extent of the risks faced by the employees.

Objective #3: To conduct at least one 2 to 4 hour training workshop
with 10 to 20 cement workers who have been interviewed., At least

3 workers from each cement site will attend the training workshop

and relay the information to other workers at the different work
sites., Professional and tenchnical expertise to develope the training
workshop will be secured from such groups as CHIP and/or CYNCOSH.

C. Project Outcome: The Health and Safety Training Program is unique, since
it 1s geared to directly involve vorking men and women in understanding and
eva?uatin? health and safety problems at their worksite. The prograr: will
actively involve workers in the identification of specific health and safety
issues at diverse worksites and the development of training porgrams which
are appropriate for each worksite,




New York State Department of Labor
Schedule I
BUDGET SUMMARY

CONTRACTOR _ Tompkins/Cortland Labor Coalition CONTRACT DATES 7/1/89 THRU_6/30/90

1 2 3 4 5
Expense Categories Total Administration P;};lt;c;g::n Training
1. Personal Services $29,431.52 37089552 $22,242.00
2 SteffFringe Benefits $ 4,120.41 $ 1,006.53 \ / $ 3,113.88
Corirectec Service $ 3,000.00 0 $ 3,000.00
4 Other Costs $ 6,473.05 $ 1,256.15 / \ $ 5,216.90
5 Total Funded Costs $43,024.98 $ 9,452.20 $33,572.78
6. Total In-Kind
Matching Funds

Exe. Bl (8-8C




SUMMARY SCHEDULE I

Budget Justification

Persona]_Sgrv1ces-This includes salaries for three (3) part-time staff. One
Tra1n1pg Coordinator to oversee everything related to the grant and its
operation, and to work on aspects of the project. One Health and Safety
Trainer (this position will be shared by two individuals) to implement

aqd wo?k on aspects of the project. One Bookkeeper to keep all the
financial and grants records.

Staff Fringe Benefits-The total amount of fringe benefits will not exceed 14%
of the salaries paid to employees.

Contracted Services-This includes monies paid to technical consultants for
work on conferences and workshops.

Other Costs-This includes monies for educational materials to aid in our workshops
and conferences, rental of office space, use of other resources, travel
to work on the project in Tompkins and Cortland counties and other expenses
such as office supplies, telephone, printing and postage.



/ THE NEW YORK STATE DEPARTMENT OF LABOR

General Terms and Conditions

A. and Statement of Work

The contractor shall
. perform the work of this Contract within the period indi
\ ) ted
g}lgs}ilgkngture Page, in accordance with its Program Narrative, and in gompli.ancf:i:h
s éo tate and federal laws, rules and regulations, with the requirements established
y the mmissigner of Labor, and, where federal funds are involved, with the applicable
provisions of Office of Management and Budget (OMB) Circular A-87.

B. Spending Limitations

1o The amount of funds provided under this Contract shall not exceed the total
indicated on the Signature page and the Basic Agreement page of this Contract.

4 Any obligation incurred by the contractor which is in excess of the total contractor
funding shall be the responsibility of the contractor.

This contract shall be deemed executory to the extent of monies available therefore
and no liability on account thereof shall be incurred by the Commissioner of Labor or the
State of New York beyond monies available for such purposes.

C. Deobligations/Sanctions

If the New York State Department of Labor decides that the contractor is not
achieving the Contract's goals, payments to the contractor may be delayed or withheld. If
this fallure to meet goals is not corrected, the Contract may be terminated with 60 days
notice from the New York State Department of Labor to the contractor. This decision to
terminate may be appealed in accordance with Provision K (Disputes) of these Terms and
Conditions. T

D. Program Modification

The contractor shall promptly request prior approval from the Labor Department for
modification of the Contract whenever there is a change in the scope or cbjectives of the
program, the funding level, and if it is deemed necessary, the length of the agreement to
meet program objectives. Specifically, modifications will be necessary for any of the

following changes:
1) An increase or decrease in funding;
2) A transfer of funds among program activities or budget cost categories;
3) A decrease of 15 percent or more in the number of individuals to be served in

planned enroliment for program activities, or in the number of individuals
served within significant client groups; and

GM129 (6-89)
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4) A change in the dates of the Contract. |
Th tor shall prepare and submit modifications with complete justification in
e contracto

: i date of the
: | prior to the effectzve-
o 5 ocessing and approva
s;-fffg;?t hfl::gie{ict:tig:::\:o F::“cnd tt%e term of the Contract are to be submitted at least
cha

60 days prior to the original termination date.
The contractor shall prepare and submit mc:n:lifir:atiorf:sL ;r;o accordance with the
requirements established by the New York State Department o a
If the initial Contract with the New York State D_ep.artmcnt of Labor is a Planning
Grant, the contractor agrees to submit a full Contract within 30 days of submission of the
Pianni,ng Grant. A full Contract shall include a Program Narrative and budget in the
detail and format required by the New York State Department of Labor,

E. Advance Payment, Allowable Costs, Payment
1) Not-for-Profit contractors May request an advance of funds for contract
disbursement from the New York State Department of Labor., This advance wil]
be paid when a fully executed Planning Grant or full Contract is in place. The
following document(s) must be submitted to the New York State Department of
Labor by an agency requesting an advance of funds.

a) Certification on New York State Department of Labor provided forms that
3 special bank checking account has been opened specifically for_the
deposit and Payment of money granted for the pProject;

b) A statement from a certified puwblic accountant certifying that the
contractor's bookkeepiﬁg Practices have been reviewed within the past
12 months and meet generally accepted accounting principles;

¢) A copy ofa fidelity bond covering all persons who will b
by the State. This bond shall pe at least equal to o:r;:lr:f;rf;gr:n:g
maximum amount of any advance, ang shall include the New York State
Department of Labor as Co-insured; and

d A complete voucher (Form AC 92) requesting the aliowable advance

2) Prior to any Payments being made a state
me
the Chairman of the Board of Directors. Qb?t&:i?;gw&?bff :?’::::
appropriate Chief Executive Otficial, &CCepting responsbility g tion of
g]:rfgntr:n a:)d Ic-ertifylng that al| Federal, State “thy‘ Jn:?,:.loyﬂmt
Xes), Local taxes, and fringe benefit |
Operation of this program will be paid an:mtht no pastﬂ:i:r::: ::J:':‘Wz’:-m

3) For Contract e€xpenses, the contractor will he Pald only afrer sub mis sion 5‘
b
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gzcd:::f:tamn should be arranged in a format consistent with the Contract's
S Dc‘f categories and summarized in a format provided by the New York
e Department of Labor, The following documentation is required:

- For personal services and fringe benefits, the individuals paid and the
amounts they are paid must be identified.

- Non-personal service costs (e.g., rent, telephone, equipment, etc.) must be
documented with copies of bills clearly marked paid.

F. Matching Requirement

1f matching contributions are indicated on the budget summary of this Contract,
they are to be reported on a timely basis when they are made and must be supported by a
summary of costs by category of expense. The appropriate support documentation must
be maintained on the contractor's premises for audit purposes. The contractor is
encouraged to exceed these amounts. If matching is a requirement and allowable match is
not contributed, payment of Contract funds may be withheld.

G. Contract Clossout

1) This Contract's funds are only available during the period in which a valid
New York State appropriation is in effect. Unless there is reappropriation
action, a State appropriation is available for obligation for one year beginning
April 1, of the appropriation period and’is available for cash disbursements until
September 15 of the appropriation period.

To ensure reimbursement for valid Contract costs, the contractor must
submit a closeout voucher one month prior to September 15 or within 60 days
after the end of the Contract, whichever comes first. The voucher must
account for all Contract expenses - all paid expenses plus all unpaid liabilities
by cost category. The New York State Department of Labor will decbligate all
funds not accounted for in this clossout voucher. The funds that are not
deobligated will be reserved for up to six months after the Contract end date or
the lapse date of the appropriation, whichever comes first.

For those contracts which do not terminate in sufficient time to allow for
final payment before the lapse date, special arrangements will be made to
provide cash to cover valid expenses. Provision of such cash carries with it the
corresponding commitment from the contractor that a final voucher will be
submitted and will provide the support documentation for payment of these
expenses.

2) Contractors with Insufficient Cash

If when the closeout voucher (see Section G(1) above) is submitted, the
contractor has unpaid bills on hand, he/she may request maintenance of an
advance sum'cu:m to allow payment of those bills. In order to maintain this
advance, copies of all unpaid bills on hand, clearly labeled "unpaid" must be



s

submitted with the closeout voucher. The New York State Department of

Labor will advance sufficient cash to pay those bills. The contractor will have
an additional forty-five (45) days from the submittal of this close-qut vouche_r
to submit a final voucher, with appropriate documentation, accounting for this

advance.

3) Contractors with Excess Cash

If when the closeout voucher (mentioned in Section "G.1" above) is
sumitted, the contractor has received cash exceeding the amount of vouchered
expenses plus unpaid bills in hand, the contractor will immediately refund such

excess to the New York State Department of Labor.

%) Contractors with Outstanding Liabilities

In cases where the contractor has unpaid, unbilled outstanding liabilities
when the closeout voucher is submitted, an advance with which to pay such

liabilities may be requested, when bills for them are received by the contractor,
At that point, a request for cash along with Copies of the bills clearly marked

unpaid should be sumbitted in accordance with "G,2" above,

H. Income funds

1) Program Interest Income

The contractor shall report in the manner prescribed b} the Commissioner
of Labor all 8ross interest income or pProgram income earned by activities

2) Refunds and Rebates
—=Ksand Rebates

The contractor shall retain and make available any and all grant records to
representatives of the Labor Department, the State Comptroller, the U.S. Department of
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Labor, and the Comptroller General of the United States as appropriate, for inspection,

audit, transcription or reproduction at all re
aso i
and for the period set forth as follows: nable times during the course of the grant

a) For the period of six years after the submission of the final expenditure report
by the contractor, if the Contract Is terminated during the course of the

operating period, for a period of six years from the date of the final settlement
agreement.

b) 1f, prior to the expiration of the six year retention period, any litigation or
audit is begun or a claim is instituted involving the Contract covered by the
records beyond the six year period until one year after the litigation, audit
findings, or claim involving the records has been resolved.

¢) When records subject to retention requirements are transferred to the

Commissioner of Labor or the US. Department of Labor, as appropriate, the six

year retention period shall not apply. The contractor need not retain duplicates

of records transferred to or maintained by the Commissioner of Labor or the
U.S. Department of Labor.

d) Notwithstanding paragraphs a, b, and c, the contractor shall maintain a record
of each participant's participation in the program, including dates of entry and
termination in each activity and shall retain such records for each participant

for a period of five years from the date of enrollment into the program.

The contractor is authorized t substitute microfilm copies in lieu of original
records. C

3. Reporting

The contractor will report participant and financial information to the New York
State Department of Labor on the forms designated and at the intervals specified by the
New York State Department of Labor. These reports must be submitted by the deadlines
estsblished by the New York State Department of Labor. Failure to comply with these
reporting requirements may be cause for cancellation of the Contract, or for the delay or
withholding of payment.

For participant data, the contractor will use the formats provided by the New York

State Department of Labor to report services to Individuals as these services are
provided.

For fiscal data, the contractor will use the formats provided b

y the New York State
Department of Labor to report Contract cash and accrued expenditures, and match
expenditures. This information is to be provided monthly with reports submitted to the

contractor's New York State Department of Labor account executlv
the month following the month of expenditures. e by the fifteenth of



K. Disputes
: ; ; : dispute concemning a question of
Except as otherwise provided in this Contract, any E 'L
ich i i be decided by the Commissioner of Labor or
fact which is not disposed by agreement shall be y Aondelahiibe R d in

i Il fumish a ¢ thereof to the contractor. ‘
:ciﬁ?gxé :r?t?\ stt;\ae New York Siht(c Department of Labor's Procedural rules for hearings
(12 NYCRR Part 701). A request for hearing must be submitted to the New York State
Department of Labor Hearing Officer within 30 days. The decision of the Commissioner
or New York State Department of Labor Hearing Oftficer, shall be final and conclusive

jon to have been fraudulent, or

unless determined by a court or competent jurisdict \
arbitrary, or so grossly erroneous as necessarily to imply bad faith, or not supported by

substantial evidence.

15 Termination of Grant

The Commissioner of Labor may terminate this C ntract in whole, or in part, at any
time before the completion date:
1) Whenever it has been determired that the contractor has failed to comply with

provisions of Federal and State Law, rules and regulations, the requirements of
the Labor Department, or the terms and conditions of the Contract.

2) Whenever the New York State Department of Labor determines that the
contractor is failing to achieve program goals and the contractor fails to take

corrective action (see Provision C).’

3) When the contractor fails to comply with the participant and fiscal reporting
requirements established by the New York State Department of Labor (see

Provision J).

When the New York State Department of Labor determines that the Contract

4)
was secured by the contractor as the result of gratulties as described in
Provision O. __

5) Whenever, for any reason, the Commissioner of Labor shall determine that such

termination is in the best interest of the State.

The Commissioner of Labor shall send notice of termination to the contractor which
will specify the extent of termination, the reason for termination, and date such

termination becomes effective.

Upon recelpt of notice of termination, the contractor shall (1) discantinue further
commitments of grant funds to the extent that they relate to the terminated portion of
the agreement; (2) promptly cancel all subcontracts utllizing funds under this agreement
to the extent that they related to the termination portion of the contract; (3) settle, with
the approval of the Commissioner of Labor, all outstanding liabllities and claims arbsing
from such terminations; (4) submit within a reasonable time period but not to exceed
three (3) months after the receipt of the notice of termination, a termination settiement
proposal which shall include a final statement of all unreimbursed costs
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related to the terminated portion of the

include the cost of preparing a settlement pg;g:?ct, but such final statement will not

If the tota :
1 amount of reimbursable costs for the terminated portion of the Contract

is less than the total
payment theretofo
repay to the Department of Labor the exc:s"::; 't‘ct) the contractor, the contractor shall

M. Order of Procedure

In the event that there is any conflict between the Contract's Program Narrative

and t!)e'se Terms and Conditions, such conflict will be resolved in tavor of these Terms and
Conditions.

N. Covenent Against Contingent Fees

The contractor warrants that no person or selling agency has been employed or
retained to solicit or secure this Contract upon an agreement or understanding for a
commission, percentage, brokerage, or contingent fee, or breach or violation of this
warranty. The Labor Department all have the right to annul this Contract without
liability or, in its discretion, to deduct from the award, or otherwise recover the full
amount of such commission, percentage, brokerage or contingent fee.

O. Official Not to Benefit

No member of Congress, or the State Legislation, or resident Commissioner, shall be
admitted to any share or part of this Contract or to any bene fit Contract that may arise
therefrom. This provision shall not be construed to extend to this Contract if it is made
with a corporation for its general bene fit.

P. Gratuities

The Commissioner of Labor may, by written notice to the contractor, terminate the
rights of the contractor to proceed under this Contract, if it is found, after notice and
hearing, by the Commissioner of Labor that gratuities (in the form of entertainment,
gifts, or otherwise) were offered to, or given by the contractor, or any agent or
representative of the contractor to any officer or employee of the State of New York
with a view toward securing funds or securing favorsble treatment with respect to the
performance of the contract; provided that the existence of the facts upon which the
Commlssioner of Labor makes such findings shall be an lssue and may be reviewed In any
competent court.

Q. Equipment Procurement/Rentals

The contractor shall request prior approval for the acquisition with Contract funds
of any equipment having & cost of $250 or more per Item. The contractor shall list the
items of equipment required and obtaln a release from the New York State Department of
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ith such acquisition. If an item of equipment listed by the contractor
i s AN k State Department of Labor, the Labor Department

i ilabl lus to the New Yor!
e by vl he contractor in lieu of purchase of such

shall arrange to provide such equipment to t ¢
equipme.-m.g Title to all equipment purchased with funds under this Contract shall be

vested in the New York State Department of Labor and disposition of all such equipment
shall be part of the contractor's final accounting under this Contract.

Rental of equipment is encouraged where the total expenditure for rental will be
significantly less than the purchase price.

R. Disclaimer of Liability

The contractor shall hold and save U.S. Department of Labor and New York State
Department of Labor, its officers, agents, and employees harmless from liability to any
nature or kinds, including costs and expenses, for or on account of any or all suits or
damages sustained by any persons or property resulting in whole or in part, from the
neglect, performance or omission of any employee, agent or representative of the
contractor.

S. Provisions Governing Subcontracting

The contractor may not assign, transfer, convey, sub-let or otherwise dispose of its
right, title and interest in this Contract, or its power to execute this Contract to any
other person, company or corporation without the previous written consent of the
New York State Department of Labor. :

In all cases where a contractor with the New York State Department of Labor
subcontracts any portion of that Contract, the contractor retains full liability and
responsibility for assuring that all funds under that Contract, including those to any

subcontractor(s) are expended in compliance with:

The State and Federal laws, rules and regulations governing the expenditure of
such funds; and

The provisions of the prime Contract including but not limited to budget
specificity and reasonable cost allocation to line item.

The contractor will be responsible for identifying in the Contract Its plan for
subcontracting. When actual subcontracting details are not known, subcontract
information - including a brief, but definitive, narrative description of each program or
service to be subcontracted, with whom subcontracting will be implemented (if known),
the anticipated outcomes and the projected budget - will be incorporated into the
Contract. The Contract may then be conditionally approved.
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When the act

ual subcon i

subcontract information (c tracit is executed, the contractor must provide detailed
opy of subcontract will suffice) to the New York State

Department of Labor withi

. within 15 da :

provided, the details required will iﬁlzg::r SXRCENBRMLL S Eopy oL e ABEmEacE ot
a) name of subcontractor;

b) services to be performed;

c) program design;

d) anticipated outcomes; and

e)

line item budget -- with cost category explanations.

Failure to comply with the above may result in the withholding of funds and/or
cancellation of the Contract. Failure to resolve within 30 daysany non-compliance issues
identified by the New York State Department of Labor's review of the subcontract

information may result in the withholding of further funds until such time as the non-
compliance issues are resolved.

Te Non-Duplicative Reimbursement

Signature of this Contract constitutes certification by the contractor that payment

requests will not duplicate reimbursement of costs and services received from other
sources. i 2y €

U. Non-Sectarian Activities

The funds provided to the contractor
provide e mployment and/or training services
No funds will be used for sectarian purposes;
religion.

are for secular purposes and will be used to

to persons regardless of religious af filiation.

that is, for the advancement of a particular



APPENDI_}{ A

STANDARD
CLAUSES FOR ArL NEW YORk STATE Co
NTRACTS

word "Contractor" herein refers \ch are hereby made a part of the
contractor, licensor,

licensee,
1. EXECUTORY CLAUSE
- In accord
the State shall hav ance with Section 41 of the State Finance Law,

€ no liability under this contr
= act to the Contractor or
anyone else beyond funds appropriated and available for this contract.

25 NON-ASSIGNMENT CLAUSE.

: In accordance with Section 138 of the State Finance
Law.' this contract may not be assigned by the Contractor or its right, title
OF interest therein assigned, transferred, conveyed, sublet or otherwise
disposed of without the previous consent, in writing, of the State and any
attempts to assign the contract without the State's written consent are null
and void. The Contractor may, however, assign its right to receive payment
without the State's prior written consent unless this contract concerns

Certificates of Participation pursuant to Article 5-A of the State Finmance
Law.

e COMPTROLLER'S APPROVAL. In accordance with Section 112 of the State Finance
Taw (or, if this contract is with the State University or City University of
New York, Section 355 or Section 6218 of the Education Law), if this con-
tract exceeds $5,000 ($20,000 for certain S.U.N.Y¥. and C.U.N.Y.

contracts),
or if this is an amendment for any amount to a contract which, as so
amended, exceeds said statutory amount, or if, by this contract, the State

agrees to give something other than money, it shall not be valid, effective
or binding upon the State until it has been approved by the State Comp-
troller and filed in his office.

s WORKERS' COMPENSATION BENEFITS. 1In accordance with Section 142 of the State
Finance Law, this contract shall be void and of no force and effect unless
the Contractor shall provide and maintain coverage during the life of this

contract for the benefit of such employees as are required to be covered by
the provisions of the Workers' Compensation Law.

b NON-DISCRIMINATION REQUIREMENTS. In accordance with Article 15 of the Exec-
utive Law (also known as the Human Rights Law) and all other State and
Federal statutory and constitutional non-discrimination provisions, the Con-
tractor will not discriminate against any employee or applicant for employ-
ment because of race, creed, color, sex, national origin, age, disability or
marital status. Furthermore, in accordance with Section 220-e of the Labor
Law, if this is a contract for the construction, alteration or repair of any
public building or public work or for the manufacture, sale or distribution
of materials, egquipment or supplies, and to the extent that this contract
shall be performed within the State of New York, Contractor agrees that

e —



neither it nor its subcontractors shall, by reason of race, creed, color,
disability, sex or national origin: (a) discriminate in hiring against any
New York State citizen who is qualified and available to perform the work;
or (b) discriminate against or intimidate any employee hired for the
performance of work under this contract. If this is a building service
contract as defined in Section 230 of the Labor Law, then, in accordance
with Section 239 thereof, Contractor agrees that neither it nor its
subcontractors shall, by reason of race, creed, color, national origin, age,
sex or disability: (a) discriminate in hiring against any New York State
citizen who is qualified and available to perform the work; or (b)
discriminate against or intimidate any employee hired for the performance of
work under this contract. Contractor is subject to fines of $50.00 per
person per day for any violation of Section 220-e or Section 239 as well as
possible termination of this contract and forfeiture of all moneys due
hereunder for a second or subsequent violation.

WAGE AND HOURS PROVISIONS. 1If this is a public work contract covered by
Article 8 of the Labor lLaw or a building service contract covered by Article
9 thereof, neither Contractor's employees nor the employees of its subcon-
tractors may be required or permitted to work more than the number of hours
or days stated in said statutes, except as otherwise provided in Labor Law
and as set forth in prevailing wage and supplement schedules issued by the
State ILabor Department. Furthermore, Contractor and its subcontractors must
pay at least the prevailing wage rate and pay or provide the prevailing sup-
plements, including the premium rates for overtime pay, as determined by the
State Labor Department in accordance with the Labor Law.

NON-COLLUSIVE BIDDING REQUIREMENT. In accordance with Section 139-d4 of the
State Finance Law, if this contract was awarded based upon the submission of
bids, Contractor warrants, under penalty of perjury, that its bid was
arrived at independently and without collusion aimed at restricting competi-
tion. Contractor further warrants that, at the time Contractor submitted
its bid, an authorized and responsible person executed and delivered to the
State a non-collusive bidding certification on Contractor's behalf.

INTERNATIONAL BOYCOTT PROHIBITION. In accordance with Section 220-f of the
Labor Law and Section 139-h of the State Finance Law, if this contract
exceeds $5,000, the Contractor agrees, as a material condition of the
contract, that neither the Contractor nor any substantially owned or affi-
liated person, firm, partnership or corporation has participated, is parti-
cipating, or shall participate in an international boycott in violation of
the federal Export Administration Act of 1979 (50 USC App. Sections 2401 et
seq.) or regulations thereunder. If such Contractor, or any of the afore-
said affiliates of Contractor, is convicted or is otherwise found to have
violated said laws or regulations upon the final determination of the United
States Commerce Department or any other appropriate agency of the United
States subsequent to the contract's execution, such contract, amendment or
modification thereto shall be rendered forfeit and void. The Contractor
shall so notify the State Comptroller within five (5) business days of such
conviction, determination or disposition of appeal (2 NYCRR 105.4).

SET-OFF RIGHTS. The State shall have all of its common law and statutory
rights of set-off. These rights shall include, but not be limited to, the
State's option to withhold for the purposes of set—off any moneys due to the
Contractor under this contract up to any amounts due and owing to the State
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13.

14.

(3)

with regard to this contract
r

- : a :

or agency, including any contractnnyOthert contract with any State department

this contract s I a term commencing prior to the term of

reason includ’ing, wi;'?gut lil:;lftitiue and owing to the 1:’Statr-: for any other
o 3

or monetary penalties relative there:; L A b

RECORD-KEEPING REQUIREMENT.

The Contracto hall in
complete r sha establish and mainta
i and accurate books, records, documents, accounts and other evidence

dérectly pertinent to performance under this contract for a period of six
(6) years following final payment or the
whichever is later,

termination of this contract,
and any extensions thereto. The State Comptroller and
Attorney General or any other person or entity authorized to conduct an
examination, as well as the agency or agencies involved in this contract,
shall have access to such books, records, documents, accounts and other
evidential material during the contract term, extensions thereof and said
six (6) year period thereafter for the purposes of inspection, auditing and
copying. “"Termination of this contract"”, as used in this clause 10, shall

mean the later of completion of the work of the contract or the end date of
the term stated in the contract.

CONFLICTING TERMS. In the event of a conflict between the terms of the
contract (including any and all attachments thereto and amendments thereof)

and the terms of this Appendix A, the terms of this Appendix A shall
control.

GOVERNING LAW. This contract shall be governed by the laws of the State of
New York except where the Federal supremacy clause requires otherwise.

LATE PAYMENT. Timeliness of payment and any interest to be paid to Contrac-

tor for late payment shall be governed by Article XI-A of the State Finance
Law to the extent required by law.

NO ARBITRATION AND SERVICE OF PROCESS. Disputes involving this contract,
including the breach or alleged breach thereof, may not be submitted to
binding arbitration (except where statutorily authorized) but must, instead,
be heard in a court of competent jurisdiction of the State of New York.

Contractor hereby consents to service of process upon it by registered or
certified mail, return receipt requested.

July 1988
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DETAIL BUDGET COST SUMMARY

__0;.-TRACTOR Tompkins/Cortland Labor Coalition

A

CONTRACT DATES //1/89

THRU 6/30/90

B

C

D

E

Expense Categories

Total

Administration

Participant
Support

Training

Staff Salaries
From Detail Budget Page 1

$29,431.52

$ 7,189.52

$22,242.00

& 12f1 Fringe Benefits

Trom Detzil Budge: Pege d

$ 4,120.41

$ 1,006.53

$ 3,113,88

$ 3,000.00

$ 3,000.00

' z - i c
Pegss—s -3 G . s

|

;\ $ 6,473.05

$ 1,256.15

$ 5,216.90

Participant Wages
& Fringe Benelils

fro= Detzil Budget Pere €

Iemsd. K

£ Allowances
From Delzil Budget Page 7
ltem L

Ju I 7 Tota)l Funded Costs

$43,024.98

$ 9,452.20

$33,572.78

g TotzlIn-Kind
Maztching Funcs

Exel B-110S:ES
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DETAILED BUDGET PAGE (2)

BUDGET JUSTIFICATION
SEF DgsCRIPTIONS. Briefly describe functions dut

185 an i
d credentials for each staff member listed previously. (HAB TE 110.1)

The Training Coordinator,

: : und ' d
Committee will be responsi er the supervision of the Labor Coalition Steering

program. The Coordinator E}$1tgeaﬁggﬂgllzhtthe1§°31s B AR
0: versee the day to day operation

and management of the pr
documents required by EYggrgT’Aﬁ] Prepare and submit all written reports or
Program to all unions a d’ _Advertise and promote the Health and Safety Training
&) 1denEiEyL ufiions or n kthelr members within Tompkins and Cortland counties,
hazardous cleanin ChNOY ers who are in contact with video display terminals or
SVERTE leadine agd emgca]g, 5) Establish and maintain close working relationships
Srier .and members of the four unions outlined in the Narrative in

o accomplish the Goals and Objectives outlined there.

The Healﬁh and Safety Trainer, under the supervision of the Training Coordinator
(and.u1t1mate1y the Labor Coalition Steering Committee) will be responsible for
helping to_accomg11sh the goals and objectives of the program. The Health and
Safety Tra1ner will be required to: 1) Work with the Training Coordinator on
Qeve1op1ng, building and conducting two health and safety conferences outlined
in the Narrative, 2) Work with four separate unions on union-specific goals and
objectives outlined in the Narrative.

The Bookkeeper, under the supervision of the Training Coordinator (and ultimately
the Labor Coalition Steering Committee) will be responsible for helping to
accomplish the goals and objectives of the program. The Bookkeeper will be
required to: 1) Keep all financial records for the program, 2)Prepare and submit

all required tax forms, 3) Prepare and submit all required financial reports to

the NYS-DOL, 4) Prepare and submit monthly vouchers for reimbursement, 5) Keep

and maintain all appropriate files for the program, 6) Provide other support -
work for the program soO as to implement and achieve the stated goals and objectives.

___.—-—'—'_'_'__ . + .
K STAFF F RINGE BENEFITS Whnere the fringe benetil package exceeds 20%, itemize and explain.

Not Applicable

mAaE TE -338.2 (B¢

ATTACH ADDITIONAL SHEETS If FURTHER INFORMATION IS NECESSARY,
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DETAILED BUDGET PAGE (3)

ﬂgﬁgw SERVICES:

I

jer e el 3

¢ .
"0 this category service contr f al :
Zude in acts for legal, accounting/book i '
g sted proaram costs Exeluciing Gut ot town travel expensges keeping services, and technical/educational consultants. Fee should inciu-
x/{/,,ﬁ_._
: TYPE OF SERVICE o
//—#—_—_ RATE PER* |ADMINISTRATION E;&;:::gf, TOTAL
/ Technical/Educational Consultants $75.00 | h s : >
f £ re 2,400.00 2,400.00
|
Technical Assistanc
2
$10.00 | hr. 600.00 600.00
| . '
|: ! i | I
| ! |
! 1 ! i i
| 1 | |
! | |
| | | "
' i
] | i
i s | & L
Contracied Services Contract Tote' | 3,000.00 3,000.00 )
Esie DS G v [ & l

se
BUDGET JUSTIFICATION

~ATRACTED SERV |CES. Buieily oescribe consuliznts credentials, and function. Also indicate specific services which consultant will provig:

o ceaere  Demonstrzis howvw COSTS WETE calculated

Techinica1KEducationa1 Consultants:

Will be from such groups as CHIP, CYNCOSH and union health and safety departments. They
will serve as resource persons for the Coordinator and the Trainer. They will be featured
speakers at conferences and will help develop some of the job-specific training. The
cost is based on the estimated number of hours of contact with e consultants and their
attendance at conferences. Consulting fees will be paid on a random basis and not on

a daily basis.

$75.00 X 8 hrs. for 2 conferences = $1,200.00
$75.00 X 4 hrs. for 4 union projects = $1,200.00

Technical Assistance:

Will be provided by workers who will identify and resolve problems
specific to the training which will be designed for their workplace. This may involve
researching MSDS, OSHA or other pertinent documents in their employers possession, or :
monitoring work stations during times of operation. The cost is estimated at an

hourly rate, but will be paid according to varying wage scales. Fees will be paid on a
random basis.

$10.00 X 60 hrs. (5 hrs. per month) = $600.00
E ATTACH ADDITIONAL SHEETS IF FURTHER INFORMATION IS NECESSARY .

HAE TE-312C:2 (CE




STATE OF NEW

YORK

DEPARTMENT OF LABOR
D HEALTH TRAINING AND EDUCATION PR

DETAH&DBUDGETPAGE(M
ucAT|0NAL MATERIALS ( includes books, technical referen

P

FOR DEPARTMENT USE ONLY

OGRAM

ce : .
§, manuals, films, tapes, etc.) Indicate whether rental or purchase, and

gwupscoordingly.
i
EDUCATIONAL MATERIALS NG TRAINING/

- J AMDUNT | UNIT COST EDUCATION TOTAL
The VDT Book (NYCOSH) $(3) $ :

e 30.00 10.00 30.00 30.00
NIOSH/OSHA Handbook for Hazardous Chemicals gg)oo 5.00 30.00 30.00
Reference materials associated with Union projects 100.00 100.00 100.00 100.00
Toxicology of Commercial Products éé)oo 50.00 50.00 50.00

S $ $ $
Educationa!l Materials Contract Total 210.00 210.00 210.00

\’h‘

The
off
als

materials will be purchased

*EZ:-E'W

-
N

here known, show sOUTCE (publisher, distributor} and exact ti

which will be stored at the Health and Safety Training Program
ference for the Training Coordinator and Assistant.
local union leaders and their members.
if unusual or unique health and safety problems are identified.

BUDGET JUSTIFICATION

educational materials,
ice, will serve as a re
o be available for use by

HABE TE 110.4 (6-86)

tles. If not yet identified, indicate subject to be covered. Describe intended use

They will
Other reference

IR

/,\\f
4,

/

/




