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. 2 IWONY, RESPECT, CNYOHCC and the
Workers' Compensation Board; an Attorney General's report on
Occupational Disease; and a statement on the Workers' Compensation
system from the Labor Coalition.

Evaluations were extremely positive about the packet of
materials and the examples and particular cases Tony cited in
dealing with specific questions. A number of participants, though,
cited the lack of structure and organization of the lecture portion
as problematic (as well as the stuffy, hot room!).
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evaluations, were extremely
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The cultural segment E

workshop participants, in their
positive poth about Greg's presentation,
of information, and the packet of materials.

received mixed evaluations.

suggestions for follow-up activities included:
1. Produce a quarterly health and safety newsletter for school
personnel and parents. —
2. Write articles on health and safety topics that could go in
union Of PTA newsletters.

e Schools Health and Safety committee.
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gre information on the health and safety language in our
Hus contracts.

Hold another 3-hour workshop, or perhaps and all-day conference.




