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Evaluations were extremely positive about the packet of 

materials and the examples and particular cases Tony cited in 

dealing with specific questions. A number of participants, though, 

cited the lack of structure and organization of the lecture portion 

as problematic (as well as the stuffy, hot room!). 

Suggestions for follow-up included formation of a Bee oe 

group to monitor state-wide issues on workers' comp; additional 

in-depth training in order to assist co-workers; holding a mock 

hearing; more workshops, to cover: an occupational Ee 

experience with the workers’ comp system, toxics, OSHA,disability 
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changes and problem: 
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This spring the Boynton Environmental Team (BET) circulated 

and tabulated a health questionnaire to which 75% of the staff Srant 

responded. Over half are suffering from headaches, sinus 
congestion, lack of air circulation and/or eye irritation and 

experience relief upon leaving school'. Close to 75% are so 

bothered that they either take medication before coming to or while 

at work. 

BET and the ITA (Ithaca Teachers Association) then called on 

the Superintendent to hire an Industrial Hygienist to evaluate the 

school environment and make recommendations. Management agreed and of this 

is allowing BET to determine who will be hired. It is also, 

finally, beginning to work on the Boynton ventilation system, 

replacing the fiberglass ducts. 
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2. Write articles on health and safety topics that could go in 

union or PTA newsletters. 
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fold another 3-hour workshop, or perhaps and all-day conference.


